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Snapshot
Vision

Purpose

Values

We are making a
difference in the
lives of people
with disabilities by
supporting them and
the achievement of
their goals.

Participate Australia
provides high quality
person-centered
care, advice and
support for people
with disabilities, their
families and carers.

We value an allinclusive society that
appreciates difference
and has a place for
everyone, ensuring
equal opportunity
and accessibility.
We listen to and
respect people with
disabilities and the
people in their lives.

Who we
support
Ϩchildren and
adults with
Ϩintellectual disabilities
Ϩtheir families
Ϩtheir carers
Ϩour community

Our values guide us
to continually learn,
innovate and embrace
the highest ethical
standards.

What we do
Since 1983 Participate
Australia has worked
to support people with
disabilities live active
and independent lives in
the community.

We focus on:
●●caring for people in
their homes and in the
community;
●●skills development
that leads to greater
independence;
●●inclusion through
meaningful
community
participation;
●●training and
education to support
lifelong learning
and employment
prospects;
●●support and
coordination of
NDIS plans.
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Strategic
goals
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Strategy 1

Strategy 2

We enhance quality
assurance and risk
oversight processes
to minimise risk
while managing
and maximising stability.

We will continue to
build partnerships and
alliances to secure our
long term sustainabilitý
while also looking for options
to diversify and grow.

Strategy 3

Strategy 4

We strive for continual
improvement by listening,
learning and responding
to the needs of Ĵarticipants
and their families, as well
as our employees.

We will prepare for
growth by building capacity
and capability across our
workforce, technology
and infrastructure.
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A message from the
Chair and the CEO
For the first time in the 2018-19 financial year, all our
participants were completely funded through the
NDIS. For some it was already the second year, and
for a small number even third year with an NDIS plan.
With the growing routine, some of these participants
started to capitalise on the opportunities that the
scheme affords them. Others are still learning to
navigate the new environment — some with more
success than others.

More than 521 participants (+7%) found the support
of their choice and preference at Participate Australia
and continued to work towards achieving their NDIS
goals and their personal aspirations. We thank them
and their families for their continued support and for
the confidence in our workforce and programs implied
through their continued patronage.
For Participate Australia it has been a challenging
year, marked by significant growth in some areas
while feeling the pinch of an unsustainable NDIS price
guide on the organisation’s finances. Thanks to an
exceptional commitment and concerted effort of our
employees to reducing costs and thanks to judicious
financial management, we have closed the year with a
small surplus again.
We provided 218,418 hours of support (-3% from last
year), of which 5,780 hours were provided by our highly
successful Support Coordination team (+ 217% on
the previous year), assisting more than 190 people in
finding the best providers and the right activities to
achieve their aspirations.
The residents of RASAID, the supported independent
living complex in Ryde, have continued to enjoy living
independently amongst a group of friends with whom
they attended day programs or pursue employment
opportunities. RASAID is a 24/7 operation and
constitutes just over a third of our annual turnover.
In our core business, we have experienced a small
reduction of hours of support provided. This was made
up by a significant increase in the area of support
coordination. We provided 109,055 hours of core
support (-8%). Billing for this support remains fraught
with challenges. These may be caused by our practice
to provide continuity of support in good faith when
plans are under review, without the guarantee that
costs can be recovered months later; by participants
accessing supports with several providers and running
out of funding in their plan before we are able to bill
5
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for supports that we provided; or by Plan Managers
disregarding terms of business and delaying payment
for supports — sometimes for months too.

The biggest challenge, however, remain the margins
built into the NDIS price guide for the kinds of supports
for which Participate Australia is registered. These
margins were on average around 12%, significantly less
than what would be required to meet the continued
increasing operational costs.
In part this is because the NDIA pegs the wage costs
of support workers at the bottom of the award rates,
while many of our employees have been working
with us for years and are entitled to higher pay rates
than those provided for under the scheme. Effectively,
this is disadvantaging providers with high staff
retention rates. As a result, we were incurring a loss
in coordinating and scheduling certain supports and
were not always able to make this shortfall up through
earnings in other areas.
In anticipation of these circumstances, we set aside
funds in previous years as NDIS working capital
reserves. We have had to draw from these to the tune
of $450,000 to balance the budget.
A restructure is already underway to identify and
effect significant savings in the 2019-20 financial
year to ensure ongoing viability. In part, this will be
achieved by an agreement from all office staff to
take a reduction of 10% in their contracted hours with
the associated cut in income in the 2019-20 financial
year. The executive team had already undertaken
this reduction from 1 January 2019 to incur savings
reflected in the enclosed financial statements.
On behalf of the Board of Directors, we thank the
team for this significant contribution and for its
commitment and dedication to Participate Australia.
We also thank the Board of Directors and all other
volunteers for giving generously of their time and
professional expertise. Together we have achieved a
good result and are poised for growth in the 2019-20
financial year.

Glenn Ball
Chair
September 2019

Jerry McNamara
Chief Executive Officer
September 2019
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$10.19m $10.18m
income
↑12%

expenditure
↑12%
2017–2018

2018–2019

Difference %

Difference $

Revenue

$9,084,993

$10,190,257

12%

$1,105,264

Expenditure

$9,091,192

$10,186,117

12%

$1,094,925

-$6,199

$4,140

167%

$10,339

$867,823

$421,963

-51%

-$445,860

$1,288,086

$881,583

-32%

-$406,503

$867,823

$421,963

-51%

-$445,860

Surplus/Deficit
Equity
Total Liabilities
Net Assets

The numbers in this report have been rounded to the nearest single decimal point.
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Our principal
supporters
All Purpose Consultants

Ashfield Catholic and
Community Club Ltd

Assetinsure Pty Ltd

Australian Chinese Charity
Foundation Inc

Stephanie Azar

Burwood Council

Calma Family

City of Canada Bay Council

Canada Bay Club

Canterbury
Hurlstone Park RSL

Canterbury League Club

Club Burwood RSL

Commonwealth
Bank of Australia

Community Building
Partnerships

Stewart Condon

Ecstra (Financial Literacy
Australia)

Penny Gerstle

Claudia Gschwind

Hand Up Foundation

Health & Finance
Integrated Pty Ltd

Dept of Infrastructure and
Regional Development

Inner West Council

Intranet Technica Pty Ltd

James N. Kirby Foundation

Jerry McNamara

The Australian Literacy &
Numeracy Foundation

Sean and Ann McElduff

Tony and Michelle McGrath

More Than Human

Multicultural NSW

Echo Ng

Norton Rose Fulbright
Australia

Antony Nugent

City of Ryde

Smartsteps

Department of
Social Services

Steadfast Group
Limited

Strathfield
Municipal Council

Telstra

The Town Hall Hotel

Transport for NSW

Visibility Marketing

Western Suburbs
Soccer Sports and
Community Club Limited

Wests Ashfield

Kelly Wyborn

Fundraising Income 2011–2019
500,000

400,000

300,000

200,000

100,000

0
2011–2012
Grants, Programs
Events
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2012–2013

2013–2014

Grants, Infrastructure/Systems

Business Sector Donations
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2014–2015

2015–2016

2016–2017

2017–2018

2018–2019

Community Fundraising

Total Fundraising Income
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What our
participants did
Our participants have really started taking
advantage of the opportunities that the NDIS
provides and have explored a growing number of
options — including accessing activities from more
than one provider. This is without a doubt one of the
most significant improvements to the way people
with disability now lead their lives. We have observed
the progress many have shown towards the goals
of their NDIS plans thanks to the greater diversity of
activities at their disposal.
Feedback from participants and from their families
and carers has helped us focus on developing new
activities that will further strengthen skills and
enhance the achievement of aspirations. We look
forward to continuing to work with participants and
families to further improve activities and programs
and to collaborate with those who are especially
interested in actively contributing to a process of
continuing improvement.

Hours of support

The Support Coordination team have achieved very
significant growth during the last financial year and
the trend is continuing now. As a result, nearly 200
participants — some with complex needs — have
been able to capitalise on their NDIS plans and have
found the providers and clinicians that are just right
for them and their particular circumstances.
The drop in core support hours is primarily caused by
the divestment of Belmore House, where we provided
a not insignificant number of overnight stays (albeit at
a net loss), as well as the transition of a small number
of participants with all-day support needs, who were
able to accept support in organisations that better
suit their needs. The latter alone can make up as
much as 1,000 hours per annum, per person.

2017–2018

2018–2019

Change

Change hrs

Core Support

119,246

109,055

-8.5%

-10,191

RASAID

103,386

103,583

+0.2%

+197

2,666

5,780

+217%

+3,114

225,298

218,418

-3.0%

-6,880

2017–2018

2018–2019

Change

Change PAX

334

316

-5.3%

-18

15

15

-

-

Support Coordination
Total

No. of Participants
Core Support
RASAID
Support Coordination

139

190

+137%

+51

Total

488

521

+6.8%

+33
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226,000
hours of
support
↑2.6%

↓8.5%
core
support
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↑217%

support
coordination
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People and culture
The 2018-19 financial year placed a high demand
on our employees across all teams. Thanks to their
agility and strong resilience, we have continued to
balance the organisational need to minimise costs
with our commitment to continuing to provide
personalised and comprehensive support to
participants and their carers.

An increasing number of employees are now on
permanent employment contracts, providing them
greater job security and more entitlements. In a
growing casualisation of the workforce across all
industry sectors, we are of the view that a stable,
engaged and dependable workforce provides greater
benefits to participants and the organisation alike.
A fifth of our workforce has been employed for more
than five years and eleven of our colleagues were
entitled to long service leave thanks to their tenure of
ten years or more.
In 2018-19 we have preserved our employee retention
rate above 63% for a third year running.

↑13%

↑13%

overall staff
direct
numbers
support staff
numbers
13

Employees
Full-time

2018

2019

Variance

34

36

5.9%

43

50

16.3%

Casual

103

93

-9.7%

Total

180

179

-0.6%

Employee type

2018

2019

Variance

Direct support

143

142

-0.7%

37

37

-

2018

2019

Variance

20

15

-25.0%

2018

2019

Variance

0 to 12 months

66

30

-54.5%

1 to 2 years

58

73

+25.9%

3 to 4 years

21

33

+57.1%

5 to 9 years

24

29

+20.8%

10+ years

11

14

+27.3%

Total

180

179

Staff retention

2018

2019

Variance

63%

73%

+15%

Part-time

Office staff

Volunteers
Employee
length of
service

↑73%

staff
retention
Participate Australia Annual Report 2018–2019
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Awards

The Ray Garden Memorial Award

Dick Conroy Memorial Award

Rising Star Award and Moore Brother’s Award

On four occasions during the year office staff are
invited to nominate three colleagues who — in
their view — have influenced the success of
Participate Australia through their dedication and
professionalism.

For the first time in our history, our two support
worker awards — the Rising Star Award and the
Moore Brothers Award for Excellence in Direct
Support Work — were won by the same employee,
Shikha Dhangar.

The annual award is named after the late Board
Member and Treasurer Dick Conroy, whose great
passion and dedication to — what used to be FRANS
at the time — sought to continually improve the
outcomes for participants and families.

Shikha joined Participate Australia in September
2018 and very quickly made a noticeable impact. In
doing so, she garnered the highest number of votes
from both, her peers and from the office staff. Known
and respected for her positive approach to support
work, her congenial nature, great professionalism
and amazing attitude made her stand out and
saw her quickly work across a wide range of
activities, including individual and group support.
Her leadership skills and work ethic saw her quickly
advance to team leading roles and individual support
of participants with varied support needs.

This year’s winner is Nic Fodor.
Nic joined Participate Australia in 2018 and soon
became an invaluable member of the support
facilitation team. He brought a high level of customer
service expertise into the team, combined with
proficiency in client management systems and an
ability to navigate Government portals. All of this
contributed to his settling into his role in the support
team at a critical time for Participate Australia.
Within months Nic was excelling and became
highly respected by his colleagues, as well as our
participants and families, who often request him as a
support facilitator.
Nic also made a name for himself as an artist when
he won the major art prize at the 2018 For Art’s Sake,
prior to joining our organisation.
“Thank you for giving me this opportunity. I wouldn't
be half the worker I am without the support of
both my colleagues in the office and those working
directly with our participants. It's a pleasure working
alongside so many people who want to make a
positive impact on the lives of others. I love being
able to come in every day and help in any way I can.
This job brings me so much joy and I'm extremely
grateful to be here.”

Shikha, who is also a qualified teacher, found that
her skills proved highly beneficial for our life skills
activities, specifically in her role as an instructor.
“I enjoy working with people, and this role has given
me an opportunity to work with people to bring
happiness to their lives. I feel good knowing the fact
that I am helping the community. I would love to
progress my career in this field.”
Shikha also demonstrated great commitment to the
organisation beyond her professional role. Notably,
she led the Miracle Workers, a team of support
workers, at the Amazing Chase in March, who raised
in excess of $1,600 for Participate Australia.

This award celebrates the invaluable achievements
and great support of a volunteer who has gone well
above and beyond during the year. The award is in
honour and memory of Ray Garden, a participant
and volunteer of some 30 years, who passed away
in 2013.

Nic Fodor
“I wouldn't be half the worker I am without the
support of my colleagues.”

Stephanie Azar, Executive Chef at Canterbury
League Club, one of Participate Australia’s key
corporate supporters, is a most worthy winner. Under
Stephanie’s guidance and entirely during her spare
time, Canterbury League Club regularly provides a
group of participants the opportunity to attend a
cooking course with Stephanie and her team. The
Club, very generously, contributes all the foods
necessary for the classes and hosts a dinner for
participants and their families at the conclusion of
the course.
“I enjoy doing the program because I see what it
means to the participants. It gives me a sense of
gratitude knowing they are learning important life
skills that most of us take for granted in our lives. I
can see the participants’ confidence grow and how
much they enjoy the process of cooking. It makes me
really proud to be a part of their journey.”
Stephanie’s gift is her ability to connect with
participants and support them in their desire to learn
and practice kitchen skills. The cooking program
at Canterbury League Club has gained notoriety
and we hope to be able to continue to work with
Stephanie and the Club in affording this incredible
opportunity to more aspiring master chefs.

Shikha Dhangar
“I enjoy working with people and to bring
happiness to their lives makes me feel good.”

Shikha’s strong contributions as a team member,
her generosity of mind, positive attit
ssfully been recognised for both staff awards
this year.

Nic is always first to put his hand up to help out
a colleague. While he had no prior experience
working in disability, Nic's commitment to Participate
Australia, to our participants and their families, as
well as to our organisational values have proven that
with the right approach and attitude, you can make a
significant impact.

Stephanie Azar
“Seeing the confidence of participants
grow makes me really proud to be a part
of their journey.”
15
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Treasurer’s Report
The audited accounts for the year ended 30 June 2019
are presented for your consideration and adoption.
The 2018/2019 financial year finished with an
operating surplus of $4,140 compared to a deficit of
$6,199 for the previous financial year, an increase of
$10,339.

Income
Income increased by $655,264 on the previous year,
with reductions in the previous main source of Income
(FACS block funding) more than offset by an increase
in NDIS funding.

Transfer from Reserves
An amount of $450,000 was transferred from the
NDIS working capital reserves (nil in 2017/2018), to
supplement the anticipated shortfall of Income over
Expenses in the first full year of NDIS.

Financial Position
On the Balance Sheet, Current Assets exceeded
Current Liabilities by $284,373 at 30 June 2019,
indicating a sound cash position and a business that is
financially sustainable and a going concern.

Expenses increased by $1,094,924 on the previous
year, mainly due to

The Balance Sheet includes $261,060 in Bank Term
bank term deposits set aside for working capital
reserves as at 30 June 2019, which is available for
working capital supplementation in 2019/2020.

• $462,362 increase in salaries and wages, including

Statement of Cash Flows

Expenditure

salary rate increases;
• $533,721 increase in program expenses, consistent
with the increase in NDIS funding;
• higher other operating costs of $98,842 in
depreciation, occupancy, motor vehicle and other
expenses.

Cash flows from operation activities were
$810,540, which required supplementation from the
aforementioned working capital reserves during the
year to ensure coverage for the day to day operation
expenses.
Any queries regarding the 2018/2019 results can be
addressed to me or to the Chief Financial Officer,
Susan Woodhouse.
I would like to thank the Board, staff, and our auditor,
David Conroy for their support, help and advice
throughout the year.

Warren Dawes
Treasurer
4 September 2019
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Participate Australia Limited

Participate Australia Limited
2019
$

2018
$

Cash and Cash Equivalents

600,471

1,438,827

Accounts receivable and other debtors

565,485

543,630

1,165,956

1,982,457

Balance Sheet as at 30 June 2019
Current Assets

Total Current Assets

Revenues from ordinary activities

Non Current Assets
137,590

173,452

Total Non-Current Assets

137,590

173,452

1,303,546

2,155,909

9,084,993
(8,150,417)

(63,678)

(32,969)

Occupancy expense

(360,157)

(213,592)

Programme activities expense

(853,407)

(319,686)

Depreciation and amortisation expenses

(54,814)

(75,254)

Other expenses from ordinary activities

(241,282)

(299,274)

Current year surplus before income tax

(445,860)

(6,199)

Income tax expense

-

-

Current year surplus

(445,860)

(6,199)

-

-

Net current year surplus / deficit

Accounts payable and other payables

489,504

752,919

Provisions

392,019

535,167

Total Current Liabilities

881,583

1,288,086

Total Liabilities

881,583

1,288,086

Net Assets

421,963

867,823

2018
$

9,740,257

Prior year workers compensation refund
Current Liabilities

2019
$
(8,612,779)

Employee benefits expense

Motor vehicles expense

Property, plant and equipment

Total Assets

Statement of Profit and Loss and other Comprehensive
Income for the Year ended 30 June 2019

Transfer from NDIS working capital reserves

(445,860)
450,000

-

4,140

(6,199)

2019
$

2018
$

Participate Australia Limited

Statement of Cash Flows
for the Year ended 30 June 2019
Cash flows from operating activities
Receipts from fees and sale of services
Grants and programme funding received

Equity
NDIS working capital reserves

170,000

620,000

Interest received

Retained surplus

251,963

247,823

Payments to suppliers and employees
Net cash provided by operating activities

Total Equity

421,963

867,823

584,377
8,223,907

11,801

29,944

(10,573,364)

(9,754,133)

(810,540)

(915,905)

(27,816)

(106,971)

Cash flows from investing activities
Purchase of property, plant and equipment

Full financial statements and accompanying notes pertaining to this audit report are available on request.
Our contact details are on the back of this report.

165,229
9,585,794

Net cash provided by investing activities
Net increase (decrease) in cash held
Cash at the beginning of the financial year
Cash at the end of the financial year

(27,816)

(106,971)

(838,356)

(1,022,876)

1,438,827

2,461,703

600,471

1,438,827

Full financial statements and accompanying notes pertaining to this audit report are available on request.
Our contact details are on the back of this report.
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Statement by the Board of Directors
In the opinion of the Board of Directors the
accompanying financial report presents a true and
fair view of the financial position of Participate
Australia Limited as at 30 June 2019 and its
performance for the year ended on that date in
accordance with Australian Accounting Standards
(including Australian Accounting Interpretations) of
the Australian Accounting Standards Board.

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
PARTICIPATE AUSTRALIA LIMITED
ABN 39 136 853 895
Report on the Audit of the Financial Report
Opinion
We have audited the financial report of Participate Australia Limited (the registered
entity), which comprises the statement of financial position as at 30 June 2019, the
statement of profit or loss, statement of comprehensive income, statement of
changes in equity and statement of cash flows for the year then ended, notes
comprising a summary of significant accounting policies and other explanatory
information, and the directors’ declaration.

At the date of this statement, there are reasonable
grounds to believe that Participate Australia Limited
will be able to pay its debts as and when they fall due.
This statement is made in accordance with a
resolution of the Board and is signed for and on
behalf of the Board by:

Principal: David Conroy FCA
Postal Address:
Level 2/154 Elizabeth Street
Sydney NSW 2000
Telephone: 02 9267 9227
Fax: 02 9261 3384
Email:
admin@bryanrush.com.au
ABN: 95 373 401 379

In our opinion, the accompanying financial report of Participate Australia Limited has been prepared in accordance
with Div 60 of the Australian Charities and Not-for-profits Commission Act 2012, including:
(i) giving a true and fair view of the registered entity’s financial position as at 30 June 2019 and of its financial
performance for the year then ended; and
(ii) complying with Australian Accounting Standards – Reduced Disclosure Requirements and the Australian
Charities and Not-for-profits Commission Regulation 2013.
Basis for Opinion

Glenn Ball
Chair 		
4 September 2019

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of our
report. We are independent of the registered entity in accordance with the ethical requirements of the Accounting
Professional and Ethical Standards Board’s APES 110: Code of Ethics for Professional Accountants (the Code) that
are relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical responsibilities in
accordance with the Code.

Warren Dawes
Treasurer

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Information Other than the Financial Report and Auditor’s Report Thereon
The directors are responsible for the other information. The other information comprises the information included in
the registered entity’s annual report for the year ended 30 June 2019, but does not include the financial report and
our auditor’s report thereon. Our opinion on the financial report does not cover the other information and accordingly
we do not express any form of assurance conclusion thereon. In connection with our audit of the financial report, our
responsibility is to read the other information and, in doing so, consider whether the other information is materially
inconsistent with the financial report or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.
Responsibilities of the Directors for the Financial Report
The directors of the registered entity are responsible for the preparation of the financial report that gives a true and
fair view in accordance with Australian Accounting Standards – Reduced Disclosure Requirements and the
Australian Charities and Not-for-profits Commission Act 2012 and for such internal control as the directors determine
is necessary to enable the preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.
In preparing the financial report, the directors are responsible for assessing the registered entity’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the company or to cease operations, or have no realistic
alternative but to do so.

21
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Auditor’s Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of this financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:
• Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud
is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.
• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
registered entity’s internal control.
• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the directors.
• Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the registered entity’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the financial
report or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence
obtained up to the date of our auditor’s report. However, future events or conditions may cause the registered entity
to cease to continue as a going concern.
• Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and
whether the financial report represents the underlying transactions and events in a manner that achieves fair
presentation.
We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
CONROY AUDDIT & ADVISORY

D R C onroy
Principal
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S ydne y
Dated this 4th day of September 2019
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Participate Australia
Limited
ABN 39 136 853 895
ACN 613 814 654
113–119 Edwin St North
Croydon NSW 2132
Participate Australia Limited
PO Box 210
Croydon NSW 2132
T 02 9799 4333
enquiries@participateaustralia.com.au
participateaustralia.com.au
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The United Nations
Convention on the Rights
of Persons With Disabilities
Participate Australia supports the United Nations
Convention on the Rights of Persons with
Disabilities, and our employees are bound by
the principles for which it stands.
The Convention’s purpose is to promote, protect
and ensure the full and equal enjoyment of all
human rights and fundamental freedoms by all
persons with disabilities, and to promote respect
for their inherent dignity.
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