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Snapshot
Vision

Purpose

Values

We are making a
difference in the
lives of people
with disabilities by
supporting them and
the achievement of
their goals.

Participate Australia
provides high quality
person-centred
care, advice and
support for people
with disabilities, their
families and carers.

We value an allinclusive society that
appreciates difference
and has a place for
everyone, ensuring
equal opportunity and
accessibility.
We listen to and
respect people with
disabilities and the
people in their lives.

Who we
support
children and
adults with
intellectual disabilities
their families
their carers
our community

Our values guide us
to continually learn,
innovate and embrace
the highest ethical
standards.

What we do
Since 1983 Participate
Australia has worked
to support people with
disabilities live active
and independent lives in
the community.

We focus on:
●●caring for people in
their homes and in the
community;
●●skills development
that leads to greater
independence;
●●inclusion through
meaningful
community
participation;
●●training and
education to support
lifelong learning
and employment
prospects;
●●support and
coordination of
NDIS plans.
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A message from the
Chair and the CEO
The 2017-2018 financial year has arguably been the
most challenging and yet transformational year in
our history. The impact of the National Disability
Insurance Scheme (NDIS) was immense. It demanded
great flexibility from participants and families, as well
as a lot of patience and a willingness to embrace
change like never before.
The NDIS required resilience, adaptability and
commitment from our employees at all levels.
Together, they worked through the challenges of the
new environment facing a steep learning curve of
new processes and procedures.
Last year we had two primary goals: to support
participants in successfully transitioning to the NDIS
and to ensure the residents of RASAID settled into
their new lives.

In the year ahead, we will embed the learnings
of this year to continue to consolidate and grow.
We will take advantage of new opportunities to
further strengthen and secure the sustainability of
Participate Australia. We will forge new alliances
and cultivate existing ones. We will consult with our
stakeholders to understand their needs more clearly,
and with them we will formulate aspirations that will
inform our strategic direction from 2019.
Our thanks go to everyone who supported us during
this transition and made last year the success
that it has been; in particular our participants and
their families, our supporters and partners, our
employees and the Board of Directors. We look
forward to another productive and successful year of
collaboration with all of them.

We achieved this by ensuring continuity of support
for participants through this turbulent phase and by
working closely with families to navigate the new and
continually evolving environment.
The fifteen residents of the RASAID villa complex
continued to build routines around work, day
activities and independent living. As a result some
now require less support than in the previous year,
though their quality of life continues to rise.
We increased core support hours by 18.7%, and
across all of our programs and activities we provided
a total of 226,079 hours of support.

Glenn Ball
Chair
September 2018

Jerry McNamara
Chief Executive Officer
September 2018

Participate Australia has undergone significant
transformation in the 35 years since its inception;
however, none greater than that of last year. We
embedded our redesigned organisational systems,
structures and processes to work effectively within
the new NDIS environment. However, in the midst
of this significant change and frenetic activity we
stayed focused on our goals of supporting people
with disability. Our employees continued to support
children and adults in the achievements of their
goals — big or small. We are particularly proud of the
outcomes of our life-skills programs, which have in
some cases, supported young adults over the course
of a few years to become job-ready and some have
since found meaningful and paid work.
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Performance
and direction

What our participants did
The introduction of the NDIS has meant that
participants now have greater choice and control
than ever before. They are able to tailor their pick of
activity around the goals that they wish to achieve.
Participate Australia has developed a range of
bespoke courses to support the trend towards highly
tailored and individualised goals and activities.
Participants are using more hours of support to take
part in these activates and achieve their goals.

Financial
In a year of significant change Participate Australia
saw a 4.8% increase in income over the prior
year to $9,084,993. The NDIS transition required
substantial investments in technology, capacity
building in our workforce, and comprehensive change
management touching almost every aspect of our
work. This resulted in a 5.6% increase in expenditure
over the previous year amounting to $481,501.
The advent of the NDIS and the NSW government’s
divestment from disability services at the same
time resulted in a sharp decrease in emergency
accommodation brokered through state
government agencies. This was made up in
part by new revenue from support coordination,
which continues to grow strongly.

Billing under the NDIS carried a number of
challenges that impacted cash-flow and required
financial reserves to guarantee continuity of
support for participants caught in transition to the
NDIS and those whose NDIS plan was under review.
This resulted in billing being delayed or remaining
unpaid for services that had already been provided.
Initial problems with our computer systems and
processes were compounded by delays in the
NDIS systems and portal.
We have learnt a considerable amount during the
transitional phase to the NDIS. Participate Australia
has significantly redesigned systems and processes to
proactively manage this new reality.

Collectively, our participants used more than
226,000 hours of support last year, which was an
increase of 2.6% over the previous year. Together
with our direct support workers they sought to
achieve some of their goals and aspirations: they
used technology to stay connected with friends and
family, explored the community, learnt to cook, grew
plants, went to the gym, got job ready and found
work, went dancing, learnt to travel independently,
created art, became fitter and healthier, had picnics,
played games, saw movies, went swimming, got
better at managing their money, saw a play, went out
for dinner, made friends…

$9.08m

226,000

income
↑4.8%

hours of
support
↑2.6%

core
support

2016-2017

2017-2018

Difference

Difference in $

2016-2017

2017-2018

Change

Change in hrs

Income

$8,670,236

$9,084,993

4.8%

$414,757

RASAID

109,335

103,386

-5.4%

-5,949

Expenditure

$8,609,691

$9,091,192

5.6%

$481,501

Core support

100,459

119,246

18.7%

18,787

Profit & Loss

$60,545

-$6,199

-110.2%

-$66,744

Brokerage

10,548

3,447

-67.3%

-7,102

$1,974,580

$1,288,086

-34.8%

-$686,494

220,342

226,079

2.6%

12,838

$874,022

$867,823

-0.7%

-$6,199

Total Liabilities
Net Assets

Total

While we dealt with the reduction in brokerage support referred to previously, we were able to grow our core
support in the same period by more than 18%, making up for that loss and resulting in modest growth overall.

The numbers in this report have been rounded to the nearest single decimal point.
5
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Support coordination

Fundraising and grants

The introduction of the NDIS has meant that some
participants are looking for guidance, in the form
of support coordination, to understand the choices
that are available to them. The support coordination
team has grown significantly during the year to help
support the choice of 139 participants.

We have achieved our most successful year yet
in securing much need funding and grants to help
us meet the cost of maintaining and evaluating
existing programs, developing new ones to meet
NDIS goals and supporting participants with
transport by purchasing and maintaining vehicles.

↑30%

total
fundraising
income

2016–2017 Total Fundraising Income—$282,385

2017–2018 Total Fundraising Income—$368,383

200,000
150,000
Number of participants
Participate Australia
RASAID

Support Coordination
Total

2016-2017

2017-2018

Variance

337

334

-0.9%

15

15

-

16

139

568.8%

368

488

23.9%

100,000
50,000
0
Grants—
Programs

7

Participate Australia Annual Report 2017–2018

Grants—
Infrastructure/Systems

Participate Australia Annual Report 2017–2018

Community
Fundraising

Events

Business Sector
Donations
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Strategic
goals

Future
direction
Our overall goal is for Participate Australia to be a
provider of choice.
Our guiding principles focus on continuing
improvement of our core activities and considered
planning for the future.
Therefore, we will focus on fully implementing the
NDIS so that we make it easy to understand and
navigate for participants and staff.

9

Strategy 1

Strategy 2

We enhance quality
assurance and risk
oversight processes
to minimise risk
while managing
and maximising stability.

We will continue to
build partnerships and
alliances to secure our
long term sustainability
while also looking for options
to diversify and grow.

Strategy 3

Strategy 4

We strive for continual
improvement by listening,
learning and responding
to the needs of Participants
and their families, as well
as our employees.

We will prepare for
growth by building capacity
and capability across our
workforce, technology
and infrastructure.
Participate Australia Annual Report 2017–2018

We will work to maintain and further develop our
reputation for excellence and quality service. To do
this we will engage with all stakeholders to ensure we
uphold the highest professional standards. We will
consult with participants, their carers and families
to remain responsive to their needs and to ensure
effective customer service. We will continue to build
greater awareness of our new brand.
We will also focus on positioning Participate Australia
for long term sustainable growth by identifying
options to expand and diversify our funding base.
We are focused on laying the groundwork for new
approaches to raising capital and investing into the
future, building partnerships and alliances, as well as
strengthening business acumen among key staff who
will help position us for future growth.
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People and culture
The transition to the NDIS has had an enormous
impact on the team at Participate Australia. During
the last 12 months our team has faced more changes
to our systems, processes and procedures than ever
before. We have had to demonstrate continued
flexibility and innovation to work and thrive within the
new environment.
During this challenging time of transition and
transformation staff retention can be negatively
impacted. However our staff retention rate was
an impressive 63%, which was consistent with our
previous year.
Our team remained focused on ensuring a successful
conversion to an NDIS compatible system, while
maintaining a person centred approach that focuses
on the needs of our participants and their families.

2017

2018

Full-time

Employees

27

34

25.9%

Part-time

30

43

43.3%

102

103

0.9%

159

180

13.2%

Employee type

2017

2018

Variance

Direct support

126

143

13.5%

33

37

12.1%

2017

2018

Variance

20

20

0%

Casual
Total

Office staff

Volunteers

Employee length of service

↑13%

↑13%

overall staff
direct
numbers
support staff
numbers
11

Variance

2017

2018

0 to 12 month

47

66

1 to 2 years

52

58

3 to 4 years

24

21

5 to 9 years

24

24

10+ years

12

11

159

180

↑63%

staff
retention
Participate Australia Annual Report 2017–2018
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Awards
Chidimma Uba is this year’s winner of the Moore
Brothers Award for Excellence in Direct Support, in
acknowledgement of her outstanding work amongst
a strong field of peers.
Chi hails from the south-east of Nigeria and lived and
studied in England before arriving in Sydney, where
she obtained her second Master’s degree and is now
a Ph.D. candidate in International Public Health at the
University of NSW.
Chi joined the support team after hearing of
Participate Australia’s reputation in providing quality
care and because of its cultural diversity. “This work
allows me to give something back to the community,
it gives me the feeling of accomplishment that I
am contributing to the improvement of the life of a
person with a disability,” she says.
Jarrod Kilmister, who only joined Participate
Australia last year, is the winner of the Rising
Star Award.
Jarrod is a strong advocate for the disability sector
“because of my own personal struggles with my
disability”. He has a keen interest in performance art
and body art; he has a passion for plants and loves
creating opportunities for social gatherings.
He came to work at Participate Australia more by
chance than design but has certainly found his
vocation. “I get a lot of satisfaction from seeing my
efforts have a positive impact on people,” he says
about himself, “and I can do a reasonable Donald
Duck impersonation!”
Our volunteer of the year and winner of the Ray
Garden Award is pâtissier and baker extraordinaire,
Margaret Ross.
Margaret has been cooking and sharing her beautiful
baked goods for most of her life. She owned and ran
a successful café in Kogarah for seven years with her
husband, where she cooked and baked every day
so that she could call all the food in her café “truly
home-made”.

Chidimma Uba

her kindness and consideration, not to mention the
promise of a beautiful baked morsel to indulge in.

Jarrod Kilmister

“I am not perfect, but I choose
to make the rest of my life,
the best of my life.”

“I have a strong connection to my Māori
history and I have a deep-seated
bond to my whakapapa — Maōri for
ancestry.”

Margaret has enriched us is so many ways by
choosing to volunteer with Participate Australia.
The competition for the Dick Conroy Memorial
Award for Service Excellence ended in a tie again
this year and was awarded to the Chante Li, Senior
Coordinator, Finance, and Tandip Bunait, Senior
Coordinator, Intake and Billing, who spearheaded the
very significant effort during the past year to resolve
and manage the challenges of NDIS billing.
Chante joined Participate Australia three years
ago. She practices yoga and is an avid reader of
fiction. Chante is motivated by a work environment
that challenges her and which provides her the
liberty to think outside the box. In doing so, she
has consistently been able to get her work done
effectively and still found the time to reach out and
offer help to her colleagues.

Margaret Ross
“Truly home-made help…”

In recognition of her achievements and commitment,
she was promoted to a senior role last year.
Tandip’s role changed significantly, since she joined
the support team, where she originally supported
a number of families and managed intake of new
participants. With the advent of the NDIS, Tandip
showed real strength and great affinity with the
highly structured billing process and soon became
one of the two experts in this area, earning her this
nomination with Chante.
“I get great satisfaction from my work at Participate
Australia. It fits my personality and challenges me to
adapt to this ever-changing, dynamic environment.”
Tandip finds the duality of her role particularly
fulfilling. “It gives me a chance to use my skills in
customer service along with analysing and resolving
complex processes.”

Tandip Bunait
“I feel valued by my co-workers,
supported by management and
challenged to grow..”

Chante Li
“I try to live in the present,
to show gratitude for every
small kindness. This way I
am able to find balance and
peace in my life”

Margaret can easily relate to our work. She has lived
experience, as two siblings of hers have a disability.
After retiring from the workforce she decided that
she wanted to “be of help”. Little did she realise that
her weekly baking class that she runs in a voluntary
capacity, would become one of the most popular
weekly events at Participate Australia. Participants
and staff alike are drawn by her generosity of spirit,
13
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Transforming
the day-to-day
lives of
participants

Celine

Haris

We are a different family to what we were 18 months
ago. Celine has blossomed and we as a family have
been given a life line. The flexibility of how we can use
service is fantastic. It gives us the freedom and peace
of mind to know staff are there only a phone call
away and willing to help in any way.

In last 6 months Haris has gradually improved, he has
been cooperative, willing to learn new skills, which
has been the biggest change is that he has had when
trying to transition to work.
Haris is slowly focusing on different tasks with
more concentration. He seems generally happy
and more engaged.

What amazes us is carers at Participate Australia are
able to engage Celine in activities that she won’t do
for us! She lights up when I tell her it’s time to go to
her art class or that she’s going out with her carers.
Without her carers she would not have access to the
community — her world would be home and school.

Haris’ interaction and social participation with
community has increased. Recently he has chosen
to volunteer for a bush care program.
He now likes to have an active lifestyle so he does
regular sport activities on the weekends.

Friends and family have noticed that Celine is a lot
more responsive, happier and more engaged than
she used to be. We can see the light at the end of the
tunnel and see a path for Celine’s future that involves
all the wonderful staff at Participate Australia who
has become a part of our family.
15

Working with the team at Participate Australia has
helped result in gradual changes that have meant
that Haris is more active and involved is tasks that
will help improve his social interactions and get him
more engaged in social activities.
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Our supporters
Disability support is funded through the NDIS. The
NDIS covers the wage cost of support workers a
component to cover some consumables for activities,
wages of non-support staff and some overheads.
However, the NDIS does not fund the development
of new programs or the evaluation of existing ones
to keep improving them. It does not fund transport
of participants or the significant costs of acquiring
and maintaining vehicles. The NDIS does not fund
the development of educational or life skills resources
needed by our participants to grow and to reach their
full potential.
Participate Australia has to seek grants or
independently fundraise to meet these everincreasing costs.
Thanks to the generosity of our supporters we
are able to continue with this important aspect
of our work. We have been able to meet these
costs while being able to offer a broader range of
opportunities for our participants. We have grown
and strengthened our existing relationships as well as
being able to develop new ones.
Working with our supporters we have been able to
develop computer-based learning resources, offer
partially supported after-school care and school
holidays places, replace a van of our ageing fleet,
buy new computers for our IT classes, produce recipe
books for cooking classes, engage expert facilitators
and create new activities in consultation with
participants and their families.

Major donors

Michael Hoyle is the publican of Newtown’s
Town Hall Hotel, known to locals as the Townie.
He runs a meat raffle and a find-the-joker game
every Thursday evening. His patrons are able to
win either a meat or sea-food tray, fruit and veggie
boxes, a case of wine or beer, and he adds $500
to the jackpot of the find the joker game every
week until the joker is found. Michael generously
donates all proceeds from the raffle ticket sales to
Participate Australia.
In the past financial year, this donation amounted to
$54,975. Since Michael started to support Participate
Australia in 2014, we have received more than
$230,000, making the Townie our single biggest nongovernment source of income.
When we expressed how grateful we were for his
continued generosity and support Michael deflected
our thanks to his patrons. “We should thank the local
community,” he says. “They are the ones buying raffle
tickets and are more deserving of your thanks. I just
create an opportunity.”
The regulars of the Townie mirrored Michael’s
community spirit by also supporting the Buy a Bale
campaign to support drought affected farmers.

$50,000 +
Financial Literacy
Australia
$15,000 to $30,000
Baxter Charitable Trust
(Perpetual Trustees)

Mr Lionel and Yvonne
Spencer (Perpetual
Trustees)

Town Hall Hotel,
Newtown

NSW Public Guardian

Wests Ashfield*

Stronger Communities
Canterbury Hurlstone
Program (Seat of Watson) Park RSL*

Dept. of Infrastructure
and Regional
Development

Canterbury League Club*
$10,000 to $14,999
Community Building
Partnerships (Electorate
of Canterbury)

Canterbury-Bankstown
Council

Hand Up Foundation

Sydney Giving Circle

Canada Bay Club*

The Marian and
E H Flack Trust

Ian Hetherington

Google Adwords

$5,000 to $9,999
Inner West Council —
Community Grants
Program

James N Kirby
Foundation

Commonwealth
Bank of Australia

Club Ashfield*

Club Burwood RSL

Intranet Technica

City of Canada Bay
Council

Australian Chinese
Charity Foundation Inc

Glenn Ball and
Robert Brown

Archer Kyffin Thomas
and Judith Kirkwood
Thomas Memorial
Charitable Fund
(Perpetual Trustees)
All Purpose Consultants

$54,975

donated in
17/18 by the
Town Hall
Hotel
17
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$2,000 to $4,999
Transport for NSW
Club Five Dock RSL*

*The ClubGRANTS scheme is a shared State Government-Club Industry program, funded by a 2.25% gaming machine tax rebate
provided by the State Government to those registered clubs with gaming machine profits in excess of $1 million per annum.
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Board of Directors’ Report
Participate Australia Limited
The Board of Directors submits the financial
statements of Participate Australia Limited for the
financial year ended 30 June, 2018.

Treasurer’s Report
Board Meeting Attendance for the
2017–2018 Financial Year
Number
held while
in office

Number
attended

Glenn Ball

6

5

Emily Dash

6

5

Warren Dawes

6

6

Directors
The names of the Board of Directors at the date of
this report are:
Glenn Ball, Chair
Emily Dash, Vice Chair
Warren Dawes, Treasurer
Rosemary King, Secretary
Sandra Casinader, Director
Darren Dick, Director
Penny Gerstle, Director
Stephen Hodges, Director
Genevieve Haines, Director
Mary McMahon, Director (retired 05/18)
Shaun Palmer, Director
Rosa Saladino, Director
Gil Thew, Director

Non-voting
Jerry McNamara, CEO and Public Officer
Sally De Dear, Escritoire

TThe audited accounts for the year ended
30 June 2018 are presented for your consideration
and adoption.
A full set of Financial Statements is available on
request.
The 2017/2018 financial year finished with an
operating deficit of $6,199 compared to a surplus
of $60,545 for the previous financial year, a decrease
of $66,744.

Rosemary King

6

6

Income

Sandra Casinader

6

5

Stephen Hodges

6

6

Darren Dick

6

5

Income increased by $414,760 on the previous year
with reductions in the previous main source of Income
(FACS funding) more than offset by increase in NDIS
funding.

Penny Gerstle

6

5

Expenditure

Rosa Saladino

6

5

Expenditure increased by $481,504 on the previous
year mainly due to

Mary McMahon

6

5

Gil Thew

6

4

Shaun Palmer

6

6

Genevieve Haines

6

6

Principal Activities

Current Assets exceeded Current Liabilities by
$694,371 at 30 June 2018 indicating a healthy
cash position to reinforce the view that Participate
Australia is financially sustainable and a going
concern.
The balance sheet includes $575,761 in Bank Term
Deposits set aside for working capital reserves as at
30 June 2018.
Any queries regarding the 2017-18 results can be
addressed to me or to the Chief Financial Officer,
Susan Woodhouse.
I would like to thank the Board, staff, and our Auditor,
David Conroy for their support, help and advice
throughout the year.

• $1,444,137 increase in salaries and wages including
salary rate increases.

• largely offset by $500,349 decrease in program
expenses.

• no transfer to reserves in 2017-18 ($300k in 2016-17).
• and lower operating costs across most budget line
items.

The principal activities of the association during the
financial year were support and assistance to people
with disabilities, their families and carers.

Financial Position
The Balance Sheet shows a strong financial position.

Sandra Casinader
Acting Treasurer

Significant Changes
No significant changes in the nature of these
activities occurred during the year.

Operating Result
The loss from operating activities for the year
was $6,199.
Signed in accordance with a resolution of the
Board of Directors.

Glenn Ball
Chair 		
5 September 2018
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Warren Dawes
Treasurer
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Participate Australia Limited

Balance Sheet as at 30 June 2018

Participate Australia Limited
2018
$

2017
$

1,438,827

2,461,703

543,630

287,449

1,982,457

2,749,152

Current Assets
Cash and Cash Equivalents
Accounts receivable and other debtors
Total Current Assets

Statement of Profit and Loss and other Comprehensive
Income for the Year ended 30 June 2018
Revenues from ordinary activities

Non Current Assets

9,084,993

8,670,236
(6,706,281)

(32,969)

(18,723)

Occupancy expense

(213,592)

(292,572)

Programme activities expense

(319,686)

(822,425)

Depreciation and amortisation expenses

Motor vehicles expense
173,452

99,450

Other expenses from ordinary activities

Total Non-Current Assets

173,452

99,450

Current year surplus before income tax

2,155,909

2,848,602

(99,304)

(299,274)

(370,386)

(6,199)

360,545

-

-

Current year surplus

(6,199)

360,545

-

-

-

300,000

(6,199)

60,545

Net current year surplus

Accounts payable and other payables

752,919

1,454,506

Provisions

535,167

520,074

Total Current Liabilities

1,288,086

1,974,580

Total Liabilities

1,288,086

1,974,580

867,823

874,022

Net Assets

(75,254)

Income tax expense
Prior year workers compensation refund
Current Liabilities

2017
$

(8,150,417)

Employee benefits expense

Property, plant and equipment

Total Assets

2018
$

Transfer to NDIS working capital reserves

Full financial statements and accompanying notes pertaining to this audit report are available on request.
Our contact details are on the back of this report.

Equity
NDIS working capital reserves

620,000

620,000

Retained surplus

247,823

254,022

Total Equity

867,823

874,022

Full financial statements and accompanying notes pertaining to this audit report are available on request.
Our contact details are on the back of this report.

21

Participate Australia Annual Report 2017–2018

Participate Australia Annual Report 2017–2018

22

Statement by the Board of Directors
In the opinion of the Board of Directors the
accompanying financial report presents a true and
fair view of the financial position of Participate
Australia Limited as at 30 June 2018 and its
performance for the year ended on that date in
accordance with Australian Accounting Standards
(including Australian Accounting Interpretations) of
the Australian Accounting Standards Board.

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
PARTICIPATE AUSTRALIA LIMITED
ABN 39 136 853 895
Report on the Audit of the Financial Report
Opinion
We have audited the financial report of Participate Australia Limited (the registered
entity), which comprises the statement of financial position as at 30 June 2018, the
statement of profit or loss, statement of comprehensive income, statement of changes
in equity and statement of cash flows for the year then ended, notes comprising a
summary of significant accounting policies and other explanatory information, and the
directors’ declaration.

At the date of this statement, there are reasonable
grounds to believe that Participate Australia Limited
will be able to pay its debts as and when they fall due.
This statement is made in accordance with a
resolution of the Board and is signed for and on
behalf of the Board by:

Principal: David Conroy FCA
Postal Address:
Level 2/154 Elizabeth Street
Sydney NSW 2000
Telephone: 02 9267 9227
Fax: 02 9261 3384
Email:
admin@bryanrush.com.au
ABN: 95 373 401 379

In our opinion, the accompanying financial report of Participate Australia Limited has been prepared in accordance
with Div 60 of the Australian Charities and Not-for-profits Commission Act 2012, including:
(i) giving a true and fair view of the registered entity’s financial position as at 30 June 2018 and of its financial
performance for the year then ended; and
(ii) complying with Australian Accounting Standards – Reduced Disclosure Requirements and the Australian Charities
and Not-for-profits Commission Regulation 2013.
Basis for Opinion

Glenn Ball
Chair 		
5 September 2017

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards
are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of our report. We are
independent of the registered entity in accordance with the ethical requirements of the Accounting Professional and
Ethical Standards Board’s APES 110: Code of Ethics for Professional Accountants (the Code) that are relevant to our
audit of the financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the
Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Warren Dawes
Treasurer

Information Other than the Financial Report and Auditor’s Report Thereon
The directors are responsible for the other information. The other information comprises the information included in the
registered entity’s annual report for the year ended 30 June 2018, but does not include the financial report and our
auditor’s report thereon. Our opinion on the financial report does not cover the other information and accordingly we do
not express any form of assurance conclusion thereon. In connection with our audit of the financial report, our
responsibility is to read the other information and, in doing so, consider whether the other information is materially
inconsistent with the financial report or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.
Responsibilities of the Directors for the Financial Report
The directors of the registered entity are responsible for the preparation of the financial report that gives a true and fair
view in accordance with Australian Accounting Standards – Reduced Disclosure Requirements and the Australian
Charities and Not-for-profits Commission Act 2012 and for such internal control as the directors determine is
necessary to enable the preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.
In preparing the financial report, the directors are responsible for assessing the registered entity’s ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the company or to cease operations, or have no realistic
alternative but to do so.
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Auditor’s Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with the
Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of this financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:
• – Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.
• – Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
registered entity’s internal control.
• – Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the directors.
• – Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the registered entity’s ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the financial report or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the
date of our auditor’s report. However, future events or conditions may cause the registered entity to cease to continue
as a going concern.
• – Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and
whether the financial report represents the underlying transactions and events in a manner that achieves fair
presentation.
We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
CONROY AUDDIT & ADVISORY

D R Conroy
Principal
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Sydney
Dated this 5th day of September 2018
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The United Nations
Convention on the Rights
of Persons With Disabilities
Participate Australia supports the United Nations
Convention on the Rights of Persons with
Disabilities, and our employees are bound by
the principles for which it stands.
The Convention’s purpose is to promote, protect
and ensure the full and equal enjoyment of all
human rights and fundamental freedoms by all
persons with disabilities, and to promote respect
for their inherent dignity.
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